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Perspective / Strategic Objectives / KPIs SRF Actual result Target Thresholds Status

Financial
Ensure financial stability

>10,000
S Revenue M 10,500 10,000
<9,000
Customers
Maintain high level of customer satisfaction
>80%
% Customer satisfaction Q 65% 80% n
<70%

Ensure efficient production

<30

>35 n
Develop staff competencies

# Production cycle time M 20 30

24-28

# Training hours per employee Y 30 24 D
<20; >32
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ABILITY TO EXECUTE

... <laill il g0 Cilogleog Cililu ya je @ b

So JSdi
pa— Microsoft Excel ®

PowerPoint ®

(GaASIN) I Jsia

@ Tableau
@ Qi
MicroStrategy &
@ Sisense
Bislg@ ThoughtSpot @ salesforce
@ SAS
Looker @@ Domo
Information Buiders@ . ® @ SAP
TIBCO Software
@
IBM
BOARD Intemational @
Yellowin @
Pyramid Analytics @
Logi Analytics @
COMPLETENESS OF VISION : > As of February 2018 © Gartner, Inc



TABLEAU

Bl Systems — <lalll 6 jla! ohil ol

MICROSOFT - POWER Bl

Cpperturny Couse

Cpponavey Cose

Visits

Monthly Encounters

52,382
Ciusterl

Jrgen
3 03 4
2,422 493
Cluster2 Cluster 2

Patients by Visits & Length of Stay

Sidetio @@ ¢

200

Avg. Hospital LOS Days

45

Clustard

487 ned - oL @ om

Oppartuesty Core

| $461M

>_
‘ Factred Reverue
..-

- O -

Aveepge bavee facuredt R




QLIK

claill Cil g0 — <laill 6 jla! phil oml
SAP

Net Asset Value Risk Scale
15,615 Euros v
1 2 3 4 5 6
Investment Time Horizon
Recommended for pasitions over 5 years
Fund Evolution Performance / Statistical Data Fund Index
Monthly Profitabiiity 530.92%  53092%
Quartery Frofisbiity 47991%  42991%
o Accumulaed Profeabilty 2015 36541%  36541%
= YOY Profitabiity 20434%  20434%
. Morthly Retum Rata 53050%  53082%
Quarterly Return Rate 53082%  63082%
. % x z Accumulated Return Rate 2015 £30,00%  53002%
, R L TR - Y % YOYRetum Rate 53000%  53002%
% Y. % 3 %, Average Refum 53052%  53082%
Portfolio Composition w 1 TOP Holdings (% of Assets) *
L o6 iz Monily Profiisbily 530.92%
L GL 4% wy me'lhblily 420901%
VPR TS Accumulated Profitablity 2015 365.41%
YOY Proftabiity 294 34%
Mantaly Return Rate 530.2%
‘ Quanerly Retumn Rale 530.92%
Accumulated Reiun Rate 2015 530 2%
YOY Retum Rate 530 S2%
Average Rewm 530 82%

* Lovern ipsum delor at arel, comectetuer adivcing
SRS &, VD QUES, arce. Prokr at ol P

Sad 8e olt. Cras bluslog, sclictudin g,
QU= SOSEes rAONCYS.

puus.

FESULTS OVERVIEW MOBILE STRATEQY DEVICE NMANAGEMENT BECURITY

Mobile Device Cost

Approomately how much have mobtile davics
maEnagement Cosls NCreEse over the past 3 years?

$400

The Tolloming demograohic deti can be used Average Cost

o Mier the resulls on the right Per Device

Number of Employees

Mobile Device Policy

Do You support comparny andéor peraonal devioes in the
workplace?

B; 501 1000 Faoan 17 44%
) W Provse Company Dovieas
B Oveor 10,00 .
o B Alow Farsonal Devicos
) Do Bo
Have hod o
POreass
reguests for mobdle

DRI NGSS ap0s

Toke Control of Your Mobile Environment
Alara takes the complexky out of suppoting your mobibe worklonoe « ensuring
hat all data stored and ranamitied by motsls devices |s protected
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